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Executive Summary
This session follows on from the previous Board session where progress on the 
17/18 actions of the Tower Hamlets was discussed. The attached presentation sets 
out proposed actions for 18/19 against the priorities of the strategy. These actions 
are based on discussion at the previous meeting, progress last year and local, sub 
regional, London and national strategic context. 

It may be useful for Board members to consider the presentation alongside the 
existing strategy document

https://www.towerhamlets.gov.uk/Documents/Public-Health/Health_Wellbeing_Strategy.pdf

Recommendations:

Members of the Health and Wellbeing Board are recommended to: 

1. Discuss and comment on the proposed actions
2. Discuss how they and the organisations they represent would like to be 

involved in taking forward the actions

https://www.towerhamlets.gov.uk/Documents/Public-Health/Health_Wellbeing_Strategy.pdf


1. REASONS FOR THE DECISIONS

1.1 The purpose of  this agenda item is to establish engagement and ownership 
of the 2018/19 actions of the strategy

2. ALTERNATIVE OPTIONS

2.1 To not do this would mean that the Board would not have ownership of the 
strategy

3. DETAILS OF THE REPORT

3.1 Presentation attached outlining proposed actions

4. EQUALITIES IMPLICATIONS

4.1 The Health and Wellbeing Strategy priorities aim to target action to improve 
health and reduce health inequalities where the need is greatest by using 
coproduction and participatory appraisal techniques to better understand and 
respond to the needs of the local population.

5. OTHER STATUTORY IMPLICATIONS

5.1 This section of the report is used to highlight further specific statutory 
implications that are either not covered in the main body of the report or are 
required to be highlighted to ensure decision makers give them proper 
consideration. Examples of other implications may be:

 Best Value Implications, 
 Consultations,
 Environmental (including air quality), 
 Risk Management, 
 Crime Reduction, 
 Safeguarding.

5.2 Coproducing local action for better health and wellbeing, considers improving 
the health-related aspects of place, including access to open spaces, 
improving air quality and other environmental considerations.

6. COMMENTS OF THE CHIEF FINANCE OFFICER

6.1 Expenditure relating to the 2018/19 action plan will be contained within 
existing revenue budgets (including Public Health Grant funding) and capital 
budgets (including Community Infrastructure Levy and Section 106 funding).



7. COMMENTS OF LEGAL SERVICES 

7.1 Section 116A of the Local Government and Public Involvement in Health Act
2007 places a duty on the Health and Wellbeing Board (HWB) to prepare and 
refresh a joint strategic health and wellbeing strategy in respect of the needs 
identified in the Joint Strategic Needs Assessment, so that future 
commissioning/policy decisions are based on evidence. The duty to prepare 
this plan falls on the Council and the Clinical Commissioning Group, but must 
be discharged by the HWB.

7.2 The JSNA must assess current and future health and social care needs within 
the health and wellbeing board area for the whole population, and ensure that 
mental health receives equal priority to physical health. The HWB will 
therefore need to consider wider social, environmental and economic factors 
that impact on health and wellbeing – such as access to green space, the 
impact of climate change, air quality, housing, community safety, transport, 
economic circumstances and employment. The priorities outlined within the 
presentation are therefore consistent with the HWB’s duties.

7.3 When considering the recommendation above, and when finalising the 
strategy, regard must be given to the public sector equalities duty to eliminate 
unlawful conduct under the Equality Act 2010. The duty is set out at Section 
149 of the 2010 Act. It requires the Council, when exercising its functions, to 
have ‘due regard’ to the need to eliminate discrimination (both direct and 
indirect discrimination), harassment and victimization and other conduct 
prohibited under the Act, and to advance equality of opportunity and foster 
good relations between those who share a ‘protected characteristic’ and those 
who do not share that protected characteristic.
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Linked Reports, Appendices and Background Documents

Linked Report
 Health and Wellbeing Strategy 2017-20

Appendices
 Presentation – Tower Hamlets Together Health and Wellbeing Strategy, 

proposed priority action for 2018/19

Local Government Act, 1972 Section 100D (As amended)
List of “Background Papers” used in the preparation of this report
List any background documents not already in the public domain including officer 
contact information.
 NONE 

Officer contact details for documents:
 Somen Banerjee, email - somen.banerjee@towerhamlets.gov.uk
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